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1. Proposed title and subtitle:

FROM THE ECONOMIC WHIRL TO THE NEW SUSTAINABLE SOCIETY – PIONEERING METHODS IN BUSINESS ETHICS
By Jacques Cory
2. Brief Description: 
The book's main argument is that the economic whirl that started 20 years ago with the Junk-Bond Market Collapse, is getting wider and wider, from billions to trillions, through the Dot-Com Bubble Burst, the Corporate Scandals, the Subprime Mortgage Crisis to the present Economic Recession. This whirl originates mainly from ethical failure and the book proposes pioneering methods to establish a new sustainable society. My book examines the reasons for the whirl, puts it in a theoretical and empirical context and proposes efficient vehicles for the ways to prevent a Doomsday Depression, which might occur by 2020 if the climate of business does not become ethical according to certain principles; principles which I devise in my book, substantiate with theories and illustrate with cases and analyses of works in literature, theater and films. The panaceas used by the politicians and the suggestions proposed by prominent economists, such as Roubini and Stiglitz, are not sufficient and a complete revision of the Rules of the Game should take place.

The book focuses on the main topics of business ethics and social responsibility, namely: 

Leadership, Integrity and Whistleblowers

Ethics in Corporate Governance, the Stock Exchange & Banking

Ethics, Corruption, Wrongdoing and Stakeholders

Trust, Transparency and Fairness

Sustainability, Social Responsibility & Activism: Integration of Social, Human, Environmental and Business Goals

International Aspects of Business Ethics 
The book includes an introductory part, with a feasibility study on profitability and business ethics, the context of the economic whirl, a theoretical overview of business ethics in philosophy, religion, and modern vehicles, as well as detailed chapters on all the core themes, 20 new cases and the analysis of 50 films, documentaries, plays, academic books and novels on business ethics, globalization, sustainability, corporate governance and social responsibility dilemmas. It answers the need to learn business ethics using different approaches - group dynamics, role playing and cases written and analyzed by an experienced international businessman who is also an academic, such as myself. The material of the book and the approach has been successfully tested for many years, in courses to thousands of students and businessmen in leading universities and has received an enthusiastic response from both them and the faculty. 
3. Content of the Book: 
There are no books that deal with the profound causes of the economic whirl, analyze them in a vivid and comprehensive way, substantiated with cases and theories and illustrated by the analysis of works. The book proposes efficient ways to overcome the widening of the whirl and to avoid a doomsday depression that might occur by 2020 if the causes of the whirl are not eradicated.

One could never think of a more appropriate timing than today for a book on the imperative necessity of ethics and ecology in business; the Economic Whirl, deriving mainly from a lack of ethics, is likely to bring a meltdown of the world economy in the next crisis or if the causes are not eradicated, no later than by 2020. Economic downturns are part of our life and they are not new, nor are the causes of the downturns new, at least not in the last couple of hundred years – greed, excessive leverage, lack of regulation, insufficient transparency, creative accounting and finance, and maximization of profits at all cost. What is new is the scope of the Economic Whirl, starting in billions twenty years ago, reaching trillions today, and getting larger and larger at every stage, with the risk of endangering the world economy, which is $13 trillion in the US and $54 trillion in the world. We could apply the standard medicines, such as lowering the interest rates, but they are now almost 0, pouring money into the economy, but we've reached the maximum with trillions, and, most of all, blaming Wall Street and the neo-liberals and pitying Main Street and the individuals who are the victims. We tend to forget that we are living in democracies and that no one forced us to invest in hedge funds, in speculative financial instruments, in subprime mortgages or to vote for the neo-liberal governments.
We need to find unconventional ways to fight this whirl, to think outside the box, to adopt creative solutions, to establish a New Sustainable Society. I was in a unique position to devise original vehicles and pioneering methods to overcome the crisis as I am one of the few businessmen who are also active in academics, writing books and articles with an international scope and educating thousands of businessmen and students who share their experiences with me. I have forecasted the Enron and other corporate scandals in my pioneering book "Business Ethics: The Ethical Revolution of Minority Shareholders", published in March 2001 at Kluwer Boston. Extraordinary as it seems, it was the first book ever written on ethics for minority shareholders and was based on my experience, research and theories on this subject. I found the rules of wrongdoing to minority shareholders that were validated a few months later at Enron. In my book "Selected Issues in Business Ethics and Social Responsibility", which was published by Magnes in July 2008, I forecasted the Economic Recession and its causes and proposed efficient vehicles on how to overcome the crisis. In this chapter of my new book "From the Economic Whirl to the New Sustainable Society – Pioneering Methods in Business Ethics", I analyze the trend of enlargement of the shock waves of the Economic Whirl, starting with the Junk-Bond Market Collapse in 1985-1990, followed by the Dot-Com Bubble Burst in 1995-2001, the Corporate Scandals in 2001-2003, ending with the Subprime Mortgage Crisis and Economic Recession starting in 2007 and lasting probably until 2010, while devising pioneering methods in business ethics to stop the economic whirl and to establish a new sustainable society.
As a preamble to this analysis, I present my Credo on the challenges of business and ethics in the economic world towards 2020, which are partly substantiated by prominent economists such as Klaus Schwab and Joseph Stiglitz. If we adopt the principles of my new book and follow the practical ways that combine business and ethics, we might overcome future challenges, as the situation will get even worse by 2020. We are at a crossroad; the current recession might increase the unethical practices of unethical companies or change the attitude of the business world towards ethics. A new credo is needed that will present the main principles of the combination of ethics and profitability to be developed at length in this book. If the business world adopts this Credo or similar principles, it might avoid the Doomsday Depression by 2020 that will inevitably follow the current recession and possibly a larger one within a few years. As we have already incurred damages in the trillions, we have a limited time available to us and we need to discuss and adopt the following 36 principles, which are in fact the basis of a New Sustainable Society, focusing on ethics, ecology and social responsibility:
1. Companies should see profitability as a viability precondition and not as their only reason for existence, as corporations also employ people, sell products, and contribute to society.

2. The mantra of maximization of profits should be discarded, as it necessarily causes maximization of risks and wrongdoing of stakeholders: employees, customers, community and the ecology. 

3. Financial moderation should prevail, with a balanced leverage (not 30:1 as in Lehman Brothers), sufficient equity, low indebtedness, a positive cash flow, integrity of the financial management, even if it is at the expense of maximizing profitability, growth and valuation.

4. Financial reports should be accurate and transparent and instead of spending tens of millions in order to circumvent the Sarbanes-Oxley Act, companies should spend millions to be ethical.

5. Lawyers who assist companies to evade taxes "lawfully" would be unemployed, as all companies would pay the full taxes, after being convinced that it is the only way to maintain law and order, eradicate crime and to fund defense, education, health and infrastructure equitably.

6. All pension funds should cease to invest in the stock exchange, no longer risking pensions, and minority shareholders should invest only in ethical funds and ethical companies. 

7. Independent directors should be really independent and should ensure the stakeholders' rights.

8. An Institute of Ethics should be established, giving ethical ratings to companies, controlling shareholders and executives, and the management should have an impeccable ethical record, preventing the collapse of AAA ethical companies due to unethical conduct. 

9. The internet would become the ultimate ethical vehicle, ensuring full transparency, preventing the use of insider information and enabling open communication between all stakeholders.

10. Cooperation, equilibrium and harmony would replace the principles of cut-throat competition and street fighting, having the killer instinct and adopting war tactics.

11. Companies should not compete in adopting unbridled marketing campaigns, deceptive advertising, deceiving customers, but should compete on who gives better service and products at fair prices, without putting "stumbling blocks" before the blind subprime customers.

12. Our examples of model businessmen would be Warren Buffett, Jerry Greenfield and Paul Hawken, and not Ken Lay and the executives of Lehman Brothers, Bear Stearns and AIG.

13. Society would not judge people by the size of their wallets but by the greatness of their minds.

14. The ideal manager should lead his company in an authoritative, democratic and humane approach, and not be inconsiderate, brutal and lacking in sensitivity.

15. We should prevent sexual harassment, race, gender, age and other discrimination, nepotism, and all workers should be treated equitably and recruited with ethical screening.

16. The ratio between the highest and lowest salaries in a company should not exceed 30:1.

17. The environment in our cities would be as good as in Copenhagen and not as bad as in Naples, and petrochemical companies would invest in preventive measures as in the Netherlands.

18. Our country would be rated among the ten most ethical countries in the Transparency International Corruption Perception Index, our model would be Finland and not Nigeria, and those who enforce the ethical laws would not cross the lines to work for those who infringe upon them. 

19. Companies and tycoons should not perceive corporate social responsibility as the donations of one percent of profits being the essence of ethics, but should earn the other 99% ethically.

20. Government would not be neo-liberal or social democratic but neo-social, adopting the "third way" of Joseph Stiglitz, with a balanced equilibrium between free market and regulation.

21. Perception of success would not be living on a property of $125 million but on a modest property, like Warren Buffett, known for his personal frugality despite his immense wealth.  

22. The model of a politician would be Mahatma Gandhi, practitioner of non-violence, truth, integrity, austerity, simplicity and peace, as opposed to many corrupt politicians of today.

23. The excessive ties between government and business would be loosened, politicians would not be responsible to tycoons and their lobbies but to the people and would be funded by them. Civil servants should not be employed by the tycoons after quitting their jobs, putting their motives in doubt.

24. Milton Friedman's vision would be achieved - that companies should not invest in social responsibility and the policy of the neo-liberals would be implemented with minimum regulation, because if companies are ethical, there will be no need for charity or regulation.

25. Society would not worship bankrupt businessmen who outsmarted their creditors, tax evaders who conned the government, and controlling shareholders who wronged minority shareholders, but nerds who pay their taxes, behave ethically and repay their debts.

26. White-collar criminals should be sentenced to 20 years imprisonment, without plead bargains, indirect or direct bribes, and judges should not be lenient toward bankers, tycoons and corrupt politicians, who are usually represented by the best lawyers.

27. Society would ostracize those who withhold payments to suppliers and employees, those who employ people without providing them with social benefits, and those who prevent unionizing aimed at improving working conditions.

28. Society should encourage and reward whistleblowers who warn against corruption, wrongdoing to stakeholders and ethical criminals.

29. Our country would have minimal social gaps and would rank close to Sweden, with 50% of its population in the middle class and not 50% of the wealth owned by the richest 1%, since democracy is not voting every few years, but having equity, welfare and equal opportunities.

30. We should take our fate in our own hands, acting lawfully and ethically but decisively, investing only in ethical companies, working only in ethical companies, buying only from ethical companies and welcoming only ethical and sustainable companies into our communities.

31. We should not aspire to be creative capitalists or creative accountants, but to be creative in our R&D in high tech, green energy and low tech, with holistic ethical strategic planning.

32. Quality and excellence should be the cornerstones of a company's activities, by adhering to specifications and standards, without jeopardizing quality and endangering people's lives.

33. Ethical standards, codes and assimilation would not be eyewash but the basics of a company.

34. Tenders would not be bent, positions would not be promised to the boys, and lawsuits would not drag on, in an economy with minimal red tape and an ethical environment and infrastructure.

35. We should return to basics: obeying the Golden Rule by not doing to others what we do not want to be done to us, acting in equity, moderation and equilibrium; the Categorical Imperative with its moral obligations should prevail, concluding in an All My Sons Credo.

36. The significant progress that has happened in the last decades in consumerism, quality, health, education and democracy would also be expanded to ethics, social responsibility, corporate governance and sustainability towards the year 2020, if we wish to preserve life.

Those principles are developed at length in my book and are the basis of the New Sustainable Society.

There is still a large number of unethical corporations, small, medium-sized and mega multinationals, which blatantly wrong the rights of stakeholders - employees, customers, suppliers, creditors, communities, the ecology and governments - having only one goal in mind: maximizing valuation for the controlling shareholders at the expense of all other stakeholders. Some of those corporations alleviate their conscience with large contributions to social, ecological and educational organizations, calling it social responsibility and even business ethics and appearing in many publications as the champions of business ethics. But business ethics is a holistic concept: you cannot become an ethical company by contributing millions to operas and theaters while selling products which cause the deaths of millions, by donating millions to universities while laying off thousands of employees and increasing the salaries of executives to tens of millions, by publicizing yourself as a green multinational while ruining the ecology in the countries where you operate and collaborating with murderous regimes.

Thousands of books have been published in the last ten years about business ethics and social responsibility. Most of them are based on theoretical issues and are written by philosophy professors who specialize in business ethics. Those books have contributed remarkably to the conferring of business ethics to students and to the management of companies and organizations. Yet, I have experienced, as an international business executive and consultant and even more so, as a lecturer at universities and companies, the strong need to learn business ethics using different approaches - group dynamics, role playing, case studies and analyzing films, plays and novels about business ethics and social responsibility. There are excellent books with case studies, such as "Business Ethics, policies and persons" by Goodpaster, Nash and de Bettignies, but they are few, and there are almost no books on the analysis of films, plays or novels. However, the students are enthusiastic and give the best feedback in courses with group dynamics assignments, personifying the roles of the protagonists in cases based on personal business experience, and of classical and modern heroes of masterpieces such as: All My Sons, The Merchant of Venice, Rhinoceros, The Visit, The Great Gatsby, Jean de Florette, An Enemy of the People, as well as documentaries or films based on true events such as: Wall Street, Erin Brockovich, The Insider, Rogue Trader, Enron - The Crooked E, Barbarians at the Gate, Damaged Care, and so on.

In parallel to a successful career in business, where I have encountered hundreds of ethical dilemmas, I have started to research ethical issues related to sales, finance, the stock exchange, organizational behavior, whistleblowers, insider information, independent directors, operations, M&A, and so on, focusing on ethics toward minority shareholders. After obtaining my PhD (cum laude) at CNAM, France, one of the largest European Universities, I have taught, since 2004, mainly at the University of Haifa, Israel, whose central mission is social responsibility, at the Technion-Israel Institute of Technology and other academic institutions. In 2006 I taught at Insead, one of the best business schools in the world. My courses are mainly for MBA students in English and Hebrew, to MA students, Executive BA, Naval Academy, in the Business Ethics Department, and so on.

The book is designed for universities, professors, students, companies, businessmen, organizations, government & local officials, NGOs, and the general public interested in learning new and original facets of business ethics and social responsibility.

Attached please find 8 chapters, as a sample of the main parts of the book: Introduction – Profitability and Business Ethics, The Context of the Economic Whirl and the Foundation of a New Sustainable Society, The Waves of the Economic Whirl, Inefficient and Efficient Ways Attempting to Overcome the Economic Whirl, Ethics to Minority Shareholders in the Stock Exchange and Banking – The Book and Film "L'Argent", Bribe Case – Ethics in Government's Tenders, Trust and Fairness Case – Bridging in Mergers, Labor Rights in the Global Context – The Documentary Film "The Take".
I can send you the whole book as well, as it has been finished. Please see the Table of Contents below:
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The introductory theoretical chapters and the concepts and themes chapters of the six parts comprise about 35% of the book. Part of this material is based on the previous two books published by the author at Springer/Kluwer and put into a modern context. The chapters include references to and quotations from the best modern authors on business ethics and are, in fact, a theoretical summary of business ethics in all its important facets. The cases and their analyses are completely new and original. Most of them are relatively short and are suitable for business ethics training courses in corporations, institutions and firms, as well as for academic studies for BA, MBA, PhD, and diplomas. In my previous books, I have published mega cases and have also prepared an analysis of those cases which, for editorial reasons, were not included in this book. The cases comprise about 35% of the new book. The analysis of films, novels, plays, academic books (such as No Logo, The Corporation, Globalization and its Discontents, The Ecology of Commerce, The World is Flat) and documentaries include a few pages on each work, mainly a summary and a review of the main ethical and business dilemmas and issues. They are almost all new and original; however, on a few occasions they include reviews by the Wikipedia published on the Internet. They comprise about 30% of the book. 
Each part of the book includes about 50 to 70 pages with concepts and themes, cases and analyses of films. A typical part, such as Leadership, Integrity and Whistleblowers or Ethics in Corporate Governance, the Stock Exchange and Banking, can be taught in a semester with concepts and themes (10 pages for each part and possibly chapters from previous books), 3-4 cases included in the part (and possibly cases from the previous books), and 4-6 films analyzed in the book (but, possibly, much more as most of the 100 films in the list of works have an analysis which was not included in the book for editorial reasons). The book (possibly with reference to my other books and additional materials) can be taught at universities, colleges, institutions, government and local organizations, banks, firms and companies, and can be the basis for six full courses on the main topics of business ethics and social responsibility, with an optimal and challenging mix of theory, cases and films, taught exclusively by a group dynamics method with role personification for all the segments of the courses.
4. Market and Competition: 
If the book is marketed aggressively it might be a bestseller as it is the first book to encompass the Economic Whirl, describe its roots and present effective measures on how to overcome it, while warning the economic world that the worst could happen by 2020 if we don't remedy the situation by then. As it is a 459-page book, the readers may find whatever they want in it, be it theoretic issues, empiric cases or analysis of the best works in business ethics, sustainability, globalization, corporate governance, government & business, leadership and social responsibility.
The primary market for the book is universities, organizations, governmental and local organizations, NGOs, banks, firms, companies and the general public interested in learning the main facets of business ethics and social responsibility in an original way. Professors could use this book for their courses, as there are very few books on those topics, i.e. case studies written by businessmen based on their business ethics experience and analyses of films, plays and novels on business ethics and social responsibility dilemmas. Students taking those courses could use this book as it will assist them in their ethics studies and will help them in their business careers. Companies assimilating Ethical Codes could use this book, as it is based on realistic cases analyzing ethical ideas. The book can also be instrumental in the ethical screening of executives, salesmen, purchasers and finance managers. The cases can be part of the tests to select new candidates as in the simulation process and the role playing, where it is possible to assess and forecast the ethical conduct of managers. The book is also aimed at NGOs and the Public Sector, which could use this book as the material relates to ethical dilemmas in such organizations. The general public might use this book, as it gives inside information on ethical dilemmas in business and the public sector in an interesting and intriguing manner captivating the audience and conveying a new approach to business ethics.
The six courses for this book are: Leadership, Integrity and Whistleblowers; Ethics in Corporate Governance, the Stock Exchange and Banking; Ethics, Corruption, Wrongdoing and Stakeholders; Trust, Transparency and Fairness; Sustainability, Social Responsibility & Activism: Integration of Social, Human, Environmental and Business Goals; International Business Ethics and Globalization.
The market for this book could amount to at least a few thousand - mainly the library market, universities and colleges, professors and students, corporations, banks and firms, businessmen, NGOs, the Public Sector and the general public. The book could also be introduced as a book for high schools. This is a unique book with practically no competition in the analysis of ethical dilemmas in films, plays and novels and limited competition in the form of a few case studies books, such as "Business Ethics, policies and persons" by Goodpaster, Nash and de Bettignies, but there are practically no books comprising case studies on those subjects written by businessmen who are also academics and share their experience with the international public. All the cases, the chapters on concepts and themes and the analyses of films are international in scope and can refer to any country, with a focus on the US and Europe, but with reference also to Asia, Africa and Latin America. This is, therefore a comprehensive, international and unique book.
Originality of the Proposed Book (as Compared with Existing Books):
This book is written by a businessman for businessmen.

It is a unique book as it encompasses theory, cases and analysis of novels, plays and films on business ethics.

The book is very successful and has received excellent reviews in its Hebrew version published a year ago (see the attached Proposal Guidelines).

The book puts the Economic Whirl in the context of business ethics and presents efficient vehicles to establish a New Sustainable Society.

The book is the backbone of 5 courses that I teach at MBA and BA programs, and my students use and buy the book for studying the courses and preparing the assignments.

This book although unpublished yet is the backbone of a new course in an International MBA program and was proposed to 6 similar programs in the US, Europe and Asia.

Potential for Adoption on Academic Courses:
1. International MBA – the University of Tel Aviv, Israel (possibly starting in 2010)

2. MBA – INSEAD, Fontainebleau France, Singapore (I taught at Singapore in 2006)

3. CEIBS, Shanghai, China – Prof. De Bettignies (who reviewed favourably the book and was the Business Ethics Chair at INSEAD) teaches there.

4. International MBA – the University of Haifa, Israel (I teach there since 2004 and I taught at the International MBA in its previous format for 3 years).

5. The Technion Israel Institute of Technology – MBA Program (I taught there in 2009 in the Hebrew Program, but can possibly teach also in the English Program).

6. I have applied to MBA programs in France, the US and Europe with the new courses based on this book.

As the students receive textbooks as part of the tuition fees or buy their textbooks, this could mean captive markets of about hundreds of books.

Conferences that the publication could be promoted at: 

Society for Business Ethics (I was a member of the Society, my first book in English was promoted by Kluwer, its publisher, at the 2001 Conference)

Transparency International (I was in the Board of the Israeli branch, my first two books were reviewed in the TI site)
5. Additional Information: 
The manuscript is 459 pages long in ready-to-print format with 234,727 words. There are no notes, double-spaced pages, pictures, tables, or other non-text material. The Hebrew version of the book, which covers some of the topics covered in the international book, was published in 2008 by the largest Israeli academic publisher, Magnes of the Hebrew University of Jerusalem. "From The Economic Whirl to the New Sustainable Society – Pioneering Methods in Business Ethics" expands and updates my Hebrew book "Selected Issues in Business Ethics and Social Responsibility", published by Magnes, the Hebrew University of Jerusalem, in July 2008, the first book of its kind to be written on business ethics in Hebrew. The new English book includes substantial changes from the Hebrew version, as it puts the theories in the context of the recessions during the last 20 years as well as many new chapters on corporate governance, globalization and sustainability. Magnes has the rights for the Hebrew version only. The Hebrew book has received very favorable reports from the media as well as from high level executives in some of the largest Israeli corporations. The publisher will have the rights for this book, except for the rights for its French and Hebrew versions.
In this context we could analyze the excellent reviews that were issued by the media, prominent businessmen and academics. I was interviewed on one of the main programs of the Israeli National Radio, in "Globes" (the Israeli "Wall Street Journal") twice, the Israeli Auditors Journal "Roeh Haheshbon" reviewed my book in its October 2008 Journal, and it was chosen as "the book of the month – the recommendation of the library". The book is described in the reviews as: "profound wise and mature; brilliant witty and enlightening; it is essential that as many businessmen executives academics and politicians as possible read it; it is a potential best-seller and will be a classic; it measures up to the best books on ethics; it can be a basic book on the instruction of business ethics. At the book launching in ZOA House in Tel Aviv, Cory proved to be an outstandingly gifted orator. Wall Street's earthquake in the last week fully validated the premises of the book. The book is of the utmost importance to all parties concerned." And most importantly – as a result of the crisis and the relevance of the book, there is a concrete tendency to devise syllabuses for large banks and multinational corporation executives based on my book. We can also quote comments made by senior executives of the Israel Electricity Company on my courses, which are the backbone of my book: "We would like to thank you for the extraordinary intellectual and values-driven experience which changed our perceptions of business and ethics and gave us practical tools to operate with in our managerial positions in a substantially different way." 

Globes published (G Magazine pp. 25-30) a long article on my new book, interviewed me and found the analogies between my book and the Wall Street crisis. The headlines of the article published on September 18, 2008 are: "In spite of its length and gravity, Cory's book is fascinating. Wall Street's earthquake in the last week fully validated the premises of the book. After reading the book, you better understand how business is conducted and capital accumulated, who wrongs you and how it is done. Cory's book is unique due to its multifaceted case studies and analysis of ethical dilemmas in masterpieces. For him, ethics is not a theoretical issue, it is emotional and one has to feel it deep inside in order to be ethical. Cory suggests conducting ethical screening for executives, with integrity tests based on case studies and dilemma simulation. At the book launching in ZOA House in Tel Aviv, Cory proved to be an outstandingly gifted orator." The full article can be read on the Globes site in Hebrew at: http://www.globes.co.il/serve/globes/printWindow.asp?did=1000383230 

The unprecedented crisis could have been prevented if the banks and corporations had behaved ethically, according to the principles that were devised in my book, abandoning the axiom of maximization of profits at any cost, even at the cost of endangering the borrowers, minority shareholders and clients, enabling the subprime borrowers to borrow money at reduced interest rates and improved terms, as in Microenterprise loans and Community Banks. If the banks had not adopted creative financing methods, transferring the risk to third parties and entangling investment banks and pension funds, if the pension funds had not invested in risky investments, but only in treasury bonds, if the banks operated with moderate leverage, not counting exclusively on Other People's Money, if they were content with small margins and reasonable profits. If the executives and government officials who made the mistakes were held responsible for paying the full price, instead of innocent participants who were not responsible for the collapse, if there were more regulation and, instead of a neo-liberal government, we had a Joseph Stiglitz's "third way" government, as in Scandinavia, taking care of the ordinary citizens instead of doing good uniquely to the tycoons and multinationals. All those elements are in my book.

In the introduction to the book I wrote inter alia that it is feasible to be profitable and ethical as well if we abandon the axiom of maximization of profits for the controlling shareholders that encumbers with an unbearable price and an unreasonable risk to the money of the other stakeholders and wrongs the vital interests of the customers, suppliers, creditors, community, government, environment and minority shareholders. This principle is valid everywhere, in the US as in Europe or Asia. The crisis could be avoided if we adopted the vehicles provided in my book, on top of abandoning the principle of maximization of profits: making the Ethical Funds the principal investment instrument in the stock exchange, establishing the Institute of Ethics to rate the ethical performance of corporations, the Supervision Board, with representation of all stakeholders, etc. Those issues are reviewed extensively in my book in the theoretical, banking case studies, and analysis of works parts; for example, in the film "It's a Wonderful Life", with a model of a mortgage bank giving loans at reduced rates with low margins to low-income communities, as in the Community Banks of today.

Among the many letters of feedbacks and comments on my new book, I attach some of the most typical ones:

Zeev Nahari, Deputy Chief Executive Officer, Chief Financial Officer, Head of Finance and Accounting Division, of the largest Israeli Bank, Bank Leumi, writes in August 2008: "It is not only a book that is well-written but a profound book, wise and mature, positive in its perception of business ethics and social responsibility and it does not hesitate to attack and criticize unethical behavior. The book is brilliant, witty and enlightening, sometimes even provocative, and with captivating examples of case studies and analyses of literature, history and economics in business, you illustrate the different concepts and themes to the reader in a fluent, accessible and compelling language." 

Mickey Sharan, CEO of Mamgorot Dagon, a large Israeli corporation, writes to me in his letter of September 2008, inter alia: "I read most of your book with great pleasure. I have no doubt that the subject is very "hot" and that the book will become a text book because of its subject and its presentation. It is essential that as many businessmen, executives (also middle management), academics and politicians as possible read it." Meir Heth, Chairman of Psagot Ofek, one of the largest investment companies in Israel and Professor at the largest Israeli College (the College of Management), former Chairman of the Israeli Stock Exchange, Bank Leumi the largest Israeli Bank, Teva one of the largest pharmaceutical companies in the world, gave me his comments on my book in September 2008 which were very favorable, especially regarding the case studies: "The book is well structured, it is very clear, it can be read by people who are not specially experts in the subject; it is really interesting." Joshua Sobol, the best Israeli playwright, one of the most prominent writers, a fighter for social justice and a pillar of the Israeli cultural elite with international fame, gave me his comments on my book in September 2008: "It is very relevant due to the current events in the world; it has an original approach, it highlights the issues of business ethics with acute pungency."

Alexandra Reed Lajoux (a prominent business writer, author of the M&A Series published by McGraw Hill) comments (8/2008) on my adaptation of the book in English: "Your book has a wise premise, brilliantly fulfilled. It's a potential best seller. Your book will be a classic."

Itzhak Saporta, academic in charge of ethical studies at Tel Aviv University, writes in August 2006 in his review of the book: "In my opinion, the book can be a basic book on the instruction of business ethics. Its main advantage is in the presentation of the subjects in a way that can attract the attention of those that the ethical implications are not an integral part of their day to day work. The variety of case studies in the book can be used not only for teaching at universities but also in instruction in business organizations. It will enable one to challenge the common thought on the objectives of economic organizations in society in general. Ideally, this knowledge and discussion may bring about a change in the way that junior and senior managers operate in business and society." Ido Landau, an academic in charge of the ethical studies at the University of Haifa, writes in August 2006 in his review of the book: "In English, there are of course many books, and in comparison to them it is a very good book, and compares to the best of them. The book is written in an interesting way and is structured very well. My overall opinion of the book is good." 

Galia Saguy, CEO of Transparency International Israel, writes to me in November 2008: "People love lecturers who are fluent, fiery, bursting with energy, thrilling, imaginative and with a well-arranged doctrine, and that is exactly what you are!" Henri-Claude de Bettignies, one of the most prominent Business Ethics activists, Professor at INSEAD, Stanford and CEIBS in China, writes to me in December 2008: "You have succeeded marvelously a transition to academic life and your output in terms of books and teaching is extraordinary. You can be proud of your achievements and appreciate the recognition that you obtain. You have anticipated the economic events and history reveals your intellectual sagacity.", and in February 2009: "The introduction ("Preface") of The Economic Whirl is drawing well the landscape in which those successive "crisis" did occur and makes clear how each time we find the same causes that additional regulatory efforts did not fix. I also like the cases you present - not only making excellent use of Zola. Your book mix different styles: a factual information, comments by others along with your own comments, and personal remarks about yourself and your behavior. It gives to the book a personal touch to strengthen the thesis you defend and brings weight to the 36 "commandments" you develop and justify… (The book is) the wisdom of a man of experience and of conviction who has translated his successful business career into a pedagogical package for the benefit of the young generation. It is a "casebook" of an original nature that blends business experience with a solid creed in the dysfunction of the current neo-liberal system and illustrate his conviction with real cases (or historical examples) making his message easier to understand and to transfer."
The main purpose in writing this book was to enhance business ethics consciousness in corporations, firms and organizations, with its case studies written by a businessman for businessmen, the analysis of works and the practical academic studies. Out of all the feedback that I receive every semester from executives that I taught, I have chosen to quote a typical feedback from senior executives of the Israel Electricity Company, who graduated from the University of Haifa and who studied 160 academic hours in 2005-2007 in my courses in Sustainability, Business Ethics, Social Responsibility, Globalization, Leadership, Business Administration and M&A, most of which are part of my book: "We would like to thank you for the extraordinary intellectual and values-driven experience which changed our perceptions of business and ethics and gave us practical tools to operate with in our managerial positions in a substantial different way. You skillfully managed to combine ethical education, professional studies and management skills enhanced by the teaching methods of group dynamics and role playing. You did it graciously, with great empathy for all of us, but also with academic rigor. In other courses we learned knowledgeable theories but you taught us how business is conducted in fact, as a manager teaching other managers. You showed us that you can succeed in business differently, combining business and ethics. We internalized this message and are trying to implement it, every one of us in his domain. Your teaching methods enabled us to analyze ethical dilemmas from every possible angle and this changed our business perception." 

You can find details in English on the Hebrew version of the book entitled in Hebrew: "Selected Issues in Business Ethics and Social Responsibility" and on the author at: 

http://www.magnespress.co.il/website_en/index.asp?category=283&id=3060 

You can find my article on "36 Principles of Business and Ethics in the Economic World towards 2020" at Transparency International Israel's site (The Article in English): http://www.ti-israel.org/Index.asp?ArticleID=1556&CategoryID=86&Page=1
6. Delivery date: The manuscript has been completed. It could be sent to you in a ready-to-print format and it can be published with no delay.
7. Peer Review: 
The following professors/researchers have reviewed the book in English (1-3) and in Hebrew (4-5) and can be contacted. See their reviews and comments in the in Additional Information above (Bettignies and Lajoux) and in Peer Reviews further on (Landau and Saporta). Lepineux made suggestions which I have adopted, i.a. changing the name of the book to the current one.
1. Professor Henri-Claude de Bettignies, The Aviva Chaired Professor of Leadership and Responsibility, Professor of Asian Business and Comparative Management, INSEAD, Fontainebleau, France, and Singapore,  tel. + 331 60 72 42 92, fax: + 331 64 45 58 27, email: hc.debettignies@insead.edu Professor de Bettignies is also Distinguished Professor of Global Responsible Leadership at CEIBS, Shanghai, China, tel. +86 21 28905651, fax. + 86 21 28905151, email: debettignies@ceibs.edu , and a Visiting Professor of International Business at Stanford University, USA.

2. Professor Francois Lepineux, Head of the Centre for Responsible Business, Business School, ESC, Rennes School of Business, France, tel. + 332 99 33 48 47, fax: + 332 99 33 0824, email: francois.lepineux@esc-rennes.fr
3. Alexandra Reed Lajoux, Chief Knowledge Officer at the National Association of Corporate Directors in the US, email: arlajoux@aol.com 

4. Ido Landau, PhD, Head of the Department of Ethics in Business and the Public Sector in the Interdisciplinary Studies, The University of Haifa, Haifa, Israel, tel. + 972 48240916, or + 972 48362059, email: ilandau@research.haifa.ac.il  
5. Itshak Saporta, PhD, Professor of Business Ethics, The Faculty of Management, the University of Tel Aviv, Tel Aviv, Israel, tel. + 972 36406342, or + 972 37322148, email: saporta@post.tau.ac.il  

REVIEWS

 Sent to Jacques Cory on August 14, 2006 by Magnes 

of Itzhak Saporta (Tel Aviv University) 
I have read the book "Selected Issues in Business Ethics and Social Responsibility" that was written by Dr. Jacques Cory with great interest. It is recommended that the book be published and be made available to those who deal with ethics. The book is written in several layers: the first of which is the presentation of complex case studies that deal with a wide range of business ethics subjects. The second one is the outlook on life of the author, who presents us with a cultural variety of masterpieces which illustrates the various subjects. Thus, the book finds the right balance between abstract principles and discussion of empirical examples. The book presents the credo of the author, which is based on rich experience in business as well as a vast intellectual knowledge. The first part of the book gives an overview dealing, inter alia, with wrongdoing to minority shareholders, based on the English books by the author. In the second part original case studies in ethics, social responsibility, mergers & acquisitions are presented. The third part brings a wide variety of works on whistleblowers, employees' rights, racism, discrimination, while in part of the works the readers are introduced to masterpieces in films, documentaries, novels and plays dealing with those subjects. To the best of my knowledge, there is a lack of case studies in Hebrew that deal with business ethics and social responsibility. The last two parts of the book (cases and analyses of works) can enable those who teach and study the subject to be introduced to the real life of business with "stories" that reflect reality, including the Israeli reality. The introduction of analysis of works in the third part can broaden the perception of the readers in more than one aspect. Not only do they deal with business issues and their ethical aspects, but they do it in the context of the best masterpieces. I would recommend introducing in the last part on Israeli issues… (here, some recommendations are given as to what films and plays on Israeli issues to include, and I have complied with it).

The first part of the book should be adapted so as to include the theoretical and philosophical side of business ethics, while focusing on conventional ethical concepts, and should become a general introduction to the subject before going into specific cases. For example, the discussion on "ethics in religion" should be part of this section. In the same manner, the other subjects in the first part should be organized in subsections, for example, a chapter dealing with minority shareholders or activism in ethics, thus enabling the readers who are not experts to benefit from the profound insight in the book. Furthermore, the book should include a chapter dealing with ethical funds, the Israeli laws and so on. Those issues are already in the book but should be organized differently. (I have complied with all these recommendations in the Hebrew version as well as in the international version, which, however, does not include an Israeli part.) In my opinion, the book can be a basic book on the instruction of business ethics. Its main advantage is in the presentation of the subjects in a way that can attract the attention of those for whom ethical implications are not an integral part of their day to day work. In the best of worlds, I would like to show my students all the films and plays reviewed in this book. In the practical world, I will do  that only in part, but even then the addition to the knowledge of the students will be much more than what I can do today. This book will be an important addition to the few books on this subject; furthermore, this book will enable its readers to perceive this subject with a different approach than what has been discussed until now - mainly in the context of using business ethics and social responsibility as an additional vehicle of maximization of profits. Economic organizations, on their side, have adopted a rhetoric of social responsibility without taking into consideration its profound moral basis. The variety of case studies in the book can be used not only for teaching at universities but also in instruction in business organizations. I am often surprised that students that I teach show a great deal of ignorance as far as social responsibility is concerned. This book which I review can be a vehicle for instructing the students on the different facets of ethics in general and business ethics in particular. Furthermore, it will enable them to challenge the common thought on the objectives of the economic organizations in society in general. Ideally, this knowledge and discussion may bring about a change in the way that junior and senior managers operate in business and society. 

and from Ido Landau (Haifa University)
The book presents many issues related to business ethics. It refers to many facets, namely – stock exchange, whistleblowers, organization, moral principles and so on. The author is familiar with the present situation in academic research, as it is shown in the book. The book also relates to those subjects in original directions, such as novels and films. Unfortunately, I barely know business ethics lecturers who teach in other universities and colleges in Israel, or their syllabuses. Therefore, it is difficult for me to answer the question on the impact of the book on the teaching in other Israeli academic institutions. I know the situation in the international academic world better, mainly in the US, and this book concurs with what is taught there. There is no such book in Hebrew. In English there are, of course, many books, and in comparison to them this is a very good book and compares to the best of them. The references, terminology and so on seem to be excellent. The book is written in an interesting way and is organized very well. It is not a short book. I presume that many lecturers who will use the book will employ only parts of it, as the book comprises much more than what is needed for a semestrial course of 50 academic hours. The target market is mainly students and professors. It is possible that organizations will use it for instructing businessmen, employees, for ethical programs or programs for the enhancement of the ethical level of their organizations. It is possible that in such cases some of the readers will prefer to duplicate parts of the book. My general opinion of the book is good. It can assist instruction of the subject. I recommend publishing the book as it is, and leave to the author and the publisher, as a thought, the decision on shortening it. (The book, in its Hebrew and International version, was indeed shortened substantially).
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A complete CV and list of publication follows:
Dr. JACQUES CORY - PROFESSIONAL CV

2, Costa Rica Street, Haifa, Israel 34981.  Tel.: 972-4-8256608  or  972-4-8246316.

Fax.: 972-4-8343848.  Mobile: 972-544-589518.  E-mail: coryj@zahav.net.il  or  cory@netvision.net.il
Website: http://www.businessethicscory.com  or  http://www.businessethics.co.il 
Education:
2004 - PhD in Business Administration (with distinction), Conservatoire National des Arts et Metiers, Paris, France. Doctoral Dissertation in French - ‘Business Ethics and the Minority Shareholders’ - the first dissertation on this subject in the world. 
1968 - MBA in Business Administration from INSEAD, Fontainebleau France, an international MBA in a trilingual program: English, French and German.

1966 - BA in Economics and Political Sciences from the Israeli Hebrew University of Jerusalem. Studies of German, Spanish & Italian, Art, Comedy, English Poetry and Theatre.

2004 - today: Academic: 
2006 - Visiting Professor, INSEAD, Singapore: Semestrial Course of Business Ethics - 'Individual, Business & Society: The Ethical Dilemma': Cases, Theory and Films. 

2004 - today: Lecturer in Business Administration, Globalization, Sustainability, M&A, Social Responsibility and Business Ethics, Business & Government, Leadership and Stakeholders, NGOs and the Public Sector, at the University of Haifa, Israel, the Technion Israel Institute of Technology, other academic institutions: Semestrial courses of up to 60 hours each in the programs of International MBA (in English), NGOs MBA, MBA, Public Administration MA, Business Ethics BA, Executive BA, Naval Academy, etc. Theory and Case Studies, Business Ethics in Films, Plays, Novels and Documentaries.

Elected in 2005 as the Best Lecturer of the University of Haifa.
Lecturer at multinational multibillion companies and banks. Ethical Strategic Planning.
Lectures: 2001 - today: Lectures on the academic books and participation in conferences at universities, organizations, companies and governmental forums, in the U.S., Europe and Israel. Insead, France - Lectures and Workshops at Ethics Days. European Union - Stresa, Italy, Lecture on Trends in M&A. Ethics & Management Symposium in Paris. Israel: Hi-Tech Summit, Directors' Convention, Ethical Funds' Israeli Bank, Transparency International, Israeli SEC, Ethics Center at the Israeli Stock Exchange, Internal Auditors Convention, Magnes Launching of Book – ZOA hall, Tel Aviv, Mishkenot Shaananim Ethics Center, Bimat Kedem Launching of Book – Suzan Dalal hall, Tel Aviv, Ethics &  Engineering, etc. 
Essays and Articles on Business Ethics, reviews on books and comparison to Enron.
Business: 2006 – Chairman of the Advisory Board, Taditel, Israel
2005 - Business Manager CycleTec, affiliate American Israeli Paper Mill, manufacturing products from recycled thermoplastics reinforced by old newsprint.  

2002 - General Manager Corporate Recovery Management, W&S Israel. 

1981 - 2000: Top-level management of large and small hi-tech companies, M&A and strategic partnerships, international business, know-how transfer with conglomerates, shares and debentures offerings in the US & Israel, subsidiaries management, international turnarounds, initiating new ventures. Extensive business activities in France, US and Europe. 

Turnaround Plans and successful implementation of Elbit (1981-1982), Elscint's subsidiaries (1987-1988), NBase (1995-1996), and other companies, in hi-tech and low-tech, in France, the US and Israel, increasing in several cases valuation by more than 1,000%. 

M&A and JV Negotiations of Israeli, U.S., Canadian, French, German, and Spanish companies in the computer, Internet, data communication, telecom, imaging, semi-conductor, and aerospace industries. Due diligence, negotiations, 100 business plans, strategic planning.
Technology Transfer: conducting of negotiations and agreements, including development, manufacturing and marketing rights, between large European, American and Israeli companies, such as Nixdorf, Alcatel, Hon and Global. Management of a Satellite Communications Consortium (1991-1993) comprised of the largest Israeli companies.

Management: (1981-1987) Vice President in charge of business activities, sales and finance of Elbit, one of the largest Israeli hi-tech companies. Was directly responsible for the transition from heavy losses to peak profits, M&A, and international business breakthrough. Managed U.S. and Israeli public offerings. Member of U.S. and Israeli Boards of Directors.
1973-1980: Sales Manager and Head of the Defense Sales Department at Elbit, Israel.

1970-1973: Export Manager and Assistant to the Executive CEO at Electra, Israel.

1968-1970: Assistant to the Strategic Planning VP of Israel Aircraft Industries, Israel.

Books:

Two books - "Business Ethics: The Ethical Revolution of Minority Shareholders" and "Activist Business Ethics", published by Kluwer Academic Publishers Boston in 2001 (now Springer). Paperback Editions by Springer – 2004. Pioneer research, based on case studies of U.S., French & Israeli companies and extensive business experience, with a modern approach on activism in business ethics. The books found the rules that govern unethical conduct towards minority shareholders, which were validated in the Enron scandal.  

Novel "Beware of Greeks' Presents", Bimat Kedem, Israel, 2001. Adapted to the theater - "Nelly's Choice", with Amalia Eyal, in 2005. Translated into French by Saskia Cohen, 2008. "Selected Issues in Business Ethics and Social Responsibility", published by Magnes Publishers, the Hebrew University of Jerusalem in 2008: Analysis of theoretical issues and ethical dilemmas in original cases, films, plays & novels, forecasting the world economic crisis & presenting practical vehicles to overcome the crisis. Received an outstanding acclaim.

"From the Economic Whirl to the New Sustainable Society – Pioneering Methods in Business Ethics", an academic book in English, focusing on the ethical issues of the world economic recessions, with an analysis of theoretical issues, cases and works on business ethics, sustainability, globalization, corporate governance, and social responsibility. Presentation of solutions for the transition to a New Society. To be published probably soon.
Languages:

Fluent in English, French (mother tongue), Spanish, Ladino, Hebrew. Fair knowledge of Italian, German, Portuguese, Romanian, Interlingua. Reading capabilities in 40 languages.

Social Responsibility Activities:
1981 - : Member of the Society for Business Ethics in the US, the French and United Kingdom Chambers of Commerce in Israel. Member of the Boards of Directors/Management of Transparency International Israel, Ometz ethical NGO, Haifa Theater, Haifa Film Festival.

Avocations:

Theater, Cinema, Literature, Travel, Languages, Academic Research, Social Activism.

Family and Personal Status:
Married Ruthy Popliker, August 19, 1969. Three children: Joseph, Amir, Shirly. Born in Cairo, Egypt, June 5, 1944. Living in Israel since 1953. Israeli citizen.

List of Publications - Jacques Cory
June 2009 onwards – Columnist on Business Ethics in Roeh Haheshbon, the Israeli CPA Review

January 2009 – 36 Principles of Business & Ethics in the Economic World towards 2020, Transparency International Israel's site

2008 - "Selected Issues in Business Ethics and Social Responsibility", textbook in Hebrew published by Magnes Publishers, the Hebrew University of Jerusalem: Analysis of theoretical issues and ethical dilemmas in original cases, films, plays and novels 

April 2007 – Essay "The Twelve Commandments", 12 Rules on Reconciliation between Profitability and Ethics, in Roeh Haheshbon, the Israeli CPA Review, April 2007 
2004 – Publication by Springer in paperback of the two academic books published by Kluwer in 2001

2004 - Doctoral Dissertation in French "Business Ethics and the Minority Shareholders", Conservatoire National des Arts et Metiers, Paris, France 

June 2002 - Essay on "Internet and Transparency as Ethical Vehicles" in the Israeli review "Status"

October 2001 - Essay on "Internet and Transparency as Ethical Vehicles" in "Israeli Human Resources Journal"

2001 - Academic book "Activist Business Ethics", published by Kluwer Academic Publishers in Boston, USA 

2001 - Academic book "BUSINESS ETHICS: The Ethical Revolution of Minority Shareholders" published by Kluwer Academic Publishers in Boston, USA 

2001 - Ethical novel in Hebrew "Beware of Greeks’ Presents" published in Israel by Bimat Kedem. Adapted to the theater in 2005 "Nelly's Choice" with Amalia Eyal (in Hebrew), and translated into French by Saskia Cohen "Le choix de Nelly" in 2008
March 2001 - Essay on "Business Ethics in Israel" in "Beware of Greeks' Presents" 

1989 - Essay on Turnaround Plans in the 1989 Israel Economy and Society book
Articles in Globes and other Israeli newspapers by me, about me, and about my books

August 2002 - Academic Books appear on home page of Kluwer's site as "Books Relating to the Enron Scandal".

July 2002 - Review on "Business Ethics" and novel in the National Chapter Bulletin of Transparency International 

2002 - Review on "Business Ethics" in the European IQ Magazine no. 2, 2002, with a circulation of 30,000 copies to the Insead Alumni and Companies' contacts

Summer 2001 - Review on "Business Ethics" in Transparency and Management, Transparency International Journal, Shvil    

